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Anti-Bribery and Corruption Policy 
 
ENERSOL Anti-Bribery and Corruption Policy 
1. Purpose and Scope 
This policy is designed to reinforce ENERSOL’s commitment to ethical business practices and to provide clear 
guidance on preventing and addressing bribery and corruption within all areas of our operations. It reflects 
our dedication to conducting business in an honest and transparent manner, free from undue influence, and 
in compliance with all applicable anti-bribery and anti-corruption laws. 
This policy applies to all ENERSOL employees, including full-time, part-time, temporary, and contract 
employees, as well as officers, directors, and third parties acting on behalf of ENERSOL, including contractors, 
suppliers, consultants, agents, joint venture partners, and any other individuals or entities associated with 
ENERSOL globally. 
2. Policy Statement 
ENERSOL maintains a zero-tolerance approach to bribery and corruption in any form. We are committed to 
conducting all of our business in a manner that is ethical and in compliance with all applicable laws and 
regulations. Any act of bribery or corruption, whether direct or indirect, is strictly prohibited. This includes 
offering, giving, requesting, or receiving any form of bribe or engaging in any corrupt activity, regardless of 
the value involved or the local customs and practices. 
3. Definitions 

• Bribery: The act of offering, giving, receiving, or soliciting something of value as a means of influencing 

the actions of an individual or organization in a position of power or trust. Bribery can occur in both 

the public and private sectors. 

• Corruption: The misuse of power for personal gain. This includes activities such as bribery, 

embezzlement, fraud, and other unethical behaviors that undermine trust and fairness in business 

practices. 

• Facilitation Payments: Small, unofficial payments made to expedite or secure the performance of a 

routine governmental action by a government official. These payments, also known as "grease 

payments," are prohibited under this policy. 

• Gifts and Hospitality: Items or benefits offered as a courtesy or token of appreciation. While these can 

be part of legitimate business relationships, they must not be used to influence business decisions 

improperly. 

• Kickbacks: Payments made in return for a business favor or advantage, often in the form of a 

commission or discount. Kickbacks are considered a form of bribery and are strictly prohibited. 

4. Prohibited Practices 
• Bribery in Any Form: ENERSOL employees and third parties acting on ENERSOL’s behalf are prohibited 

from offering, giving, receiving, or soliciting any form of bribe. This includes not only direct bribes but 

also indirect forms, such as through intermediaries, family members, or other third parties. 
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• Facilitation Payments: These are strictly prohibited under ENERSOL’s policy. Employees must reject 

and report any requests for facilitation payments, regardless of the circumstances. 

• Gifts, Entertainment, and Hospitality: While modest gifts and hospitality can be part of legitimate 

business relationships, they must not be given or received with the intention of influencing a business 

decision. All gifts and hospitality must be reported, and where required, approved by management. 

ENERSOL employees must exercise caution and ensure that any gifts or hospitality offered or accepted 

are within reasonable limits, transparent, and in line with local laws and company policies. 

• Political Contributions: ENERSOL does not make any political contributions, whether monetary or in-

kind, to political parties, candidates, or political campaigns. Employees are also prohibited from using 

company resources to support political activities. 

• Charitable Donations and Sponsorships: While ENERSOL supports charitable causes, donations and 

sponsorships must not be used as a means of obtaining or retaining business or to gain an improper 

advantage. All charitable donations and sponsorships must be made transparently and with 

appropriate due diligence. 

5. Employee Responsibilities 
• Understanding and Compliance: Employees are required to familiarize themselves with this policy and 

all applicable laws related to anti-bribery and corruption in the jurisdictions where ENERSOL operates. 

Ignorance of the law or this policy is not an excuse for non-compliance. 

• Due Diligence: Employees must conduct thorough due diligence when engaging with third parties, 

ensuring they have a reputation for integrity and that their business practices align with ENERSOL’s 

standards. This includes reviewing the third party’s anti-bribery and corruption policies and practices, 

conducting background checks, and ensuring they understand and agree to comply with ENERSOL’s 

standards. 

• Reporting Obligations: Employees have a responsibility to report any concerns or suspicions of bribery 

or corruption, whether internal or external, to their line manager, the Legal and Compliance team, or 

through the ENERSOL whistleblower hotline. All reports will be treated confidentially, and ENERSOL 

will protect employees who report in good faith from retaliation. 

6. Third-Party Management 
• Contractual Obligations: ENERSOL will ensure that all third parties acting on its behalf are 

contractually obligated to adhere to this policy and to all relevant anti-bribery and corruption laws. 

Contracts with third parties will include specific clauses prohibiting bribery and corruption, and any 

violation may result in termination of the contract and potential legal action. 

• Due Diligence on Third Parties: ENERSOL will perform comprehensive due diligence on all third parties 

before entering into any business relationship. This includes assessing the third party’s integrity, 

reputation, and compliance with anti-bribery and corruption standards. Continuous monitoring and 

periodic reviews will be conducted to ensure ongoing compliance. 

• Training for Third Parties: ENERSOL will provide anti-bribery and corruption training to key third 

parties, particularly those in high-risk sectors or geographies. Training will cover the key aspects of this 

policy, the importance of compliance, and the consequences of non-compliance. 

7. Training and Communication 
• Mandatory Employee Training: All ENERSOL employees will receive mandatory training on anti-

bribery and corruption policies. This training will be provided regularly and will cover relevant laws, 

the identification of bribery and corruption risks, reporting procedures, and the implications of non-

compliance. 

• Ongoing Awareness Campaigns: ENERSOL will conduct ongoing awareness campaigns to reinforce the 

importance of anti-bribery and corruption measures. These campaigns may include regular 



communications, workshops, and updates on relevant developments in anti-corruption laws and 

practices. 

• Accessibility of the Policy: This policy will be made readily available to all employees and relevant 

stakeholders through ENERSOL’s internal communication channels and will be part of the onboarding 

process for new employees and third parties. 

8. Monitoring and Auditing 
• Regular Audits: ENERSOL will conduct regular audits of its operations, including those of its 

subsidiaries and joint ventures, to ensure compliance with this policy. Audits will assess adherence to 

anti-bribery and corruption measures, the effectiveness of controls, and the identification of any 

potential risks. 

• Monitoring High-Risk Areas: ENERSOL will implement enhanced monitoring and oversight in areas 

identified as high-risk for bribery and corruption, including operations in certain countries, sectors, or 

with specific third parties. 

• Continuous Improvement: ENERSOL will continuously review and update its anti-bribery and 

corruption policy and practices to reflect changes in the legal landscape, industry best practices, and 

the company’s evolving risk profile. 

9. Disciplinary Actions 
• Consequences of Non-Compliance: Any ENERSOL employee found to be in violation of this policy will 

be subject to disciplinary action, up to and including termination of employment. Violations by third 

parties may result in termination of the contract and potential legal action. 

• Internal Investigations: ENERSOL will conduct thorough investigations into any reported or suspected 

instances of bribery or corruption. Employees are required to cooperate fully with any internal or 

external investigation. 

• Corrective Actions: Where breaches of this policy are identified, ENERSOL will take appropriate 

corrective actions, including strengthening internal controls, retraining employees, and enhancing 

monitoring and oversight mechanisms. 

10. Governance 
• Role of the Compliance Officer: The implementation and oversight of this policy will be managed by 

ENERSOL’s Compliance Officer, who will be responsible for ensuring that ENERSOL’s anti-bribery and 

corruption measures are effective and consistently applied. The Compliance Officer will regularly 

report to senior management and the Board of Directors on the status of compliance efforts. 

• Board Oversight: The ENERSOL Board of Directors will have overall responsibility for ensuring that 

ENERSOL maintains the highest standards of integrity and compliance. The Board will regularly review 

the effectiveness of ENERSOL’s anti-bribery and corruption program and will take necessary actions to 

address any identified weaknesses. 

• Responsibility of Senior Management: Senior management is responsible for promoting a culture of 

integrity and compliance within ENERSOL. They must ensure that sufficient resources are allocated to 

anti-bribery and corruption efforts and that all employees are aware of and adhere to this policy. 

11. Reporting and Whistleblower Protection 
• Whistleblower Protections: ENERSOL is committed to protecting employees who report concerns in 

good faith. Any form of retaliation against employees who report suspected bribery or corruption is 

strictly prohibited. Retaliation is a serious violation of ENERSOL’s policies and may result in disciplinary 

action. 

• Anonymous Reporting: ENERSOL provides anonymous reporting mechanisms, such as a whistleblower 

hotline and secure online reporting tools, to encourage employees and third parties to report 

concerns without fear of retaliation. 



• Investigation of Reports: All reports of bribery or corruption will be thoroughly investigated, and 

appropriate actions will be taken based on the findings. ENERSOL will ensure that investigations are 

conducted impartially and with the highest level of confidentiality. 

12. Legal Compliance 
• Adherence to Global Standards: ENERSOL is committed to complying with all applicable anti-bribery 

and anti-corruption laws, including the local an international  ACTs, and other relevant international 

and local laws. ENERSOL’s anti-bribery and corruption program is designed to meet or exceed these 

legal standards. 

• Local Law Considerations: In countries where ENERSOL operates, local laws may impose additional 

anti-bribery and corruption requirements. ENERSOL will ensure that its operations comply with all 

local laws and will provide guidance to employees on any specific legal requirements in different 

jurisdictions. 

• International Operations: ENERSOL recognizes that bribery and corruption risks can vary significantly 

across different regions. The company will take a risk-based approach to managing these risks, 

including tailoring its anti-bribery and corruption efforts to address the specific challenges of operating 

in different markets. 
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