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Conflicts of Interest Policy  
ENERSOL Conflicts of Interest Policy 
1. Purpose and Scope 
This policy is established to ensure that all decisions made within ENERSOL are made in the best interests of the 
company, free from any personal or external influences. The purpose is to provide clear guidelines on 
identifying, disclosing, and managing conflicts of interest to maintain the highest standards of integrity and 
transparency in all ENERSOL operations. 
This policy applies to all ENERSOL employees, officers, directors, contractors, and any third parties acting on 
behalf of ENERSOL, regardless of their role or location. 
2. Policy Statement 
ENERSOL is committed to conducting its business with integrity and transparency. All employees and associated 
parties must avoid situations where personal interests conflict, or appear to conflict, with the interests of 
ENERSOL. Any actual, potential, or perceived conflicts of interest must be disclosed and appropriately managed 
in accordance with this policy. 
3. Definitions 

• Conflict of Interest: A situation where an individual’s personal interests, relationships, or activities could 

interfere with their ability to make impartial decisions in the best interests of ENERSOL. 

• Personal Interests: Any interests that could influence an individual’s objectivity, including financial 

interests, relationships with family members, friends, or other personal connections, and any outside 

employment or business activities. 

• Related Parties: Individuals or entities with whom an ENERSOL employee or associated party has a 

personal relationship or financial connection that could influence their decisions. 

4. Types of Conflicts of Interest 
• Personal Financial Interests: When an employee or their close family members have a financial interest 

in a competitor, supplier, customer, or any other entity that does business with ENERSOL. This includes 

ownership, investments, or any other financial stake. 

• Outside Employment: When an employee engages in employment or business activities outside of 

ENERSOL that could conflict with their responsibilities or loyalty to the company. This includes 

consulting, freelancing, or serving on the board of another organization. 

• Relationships with Vendors or Clients: When an employee has a personal relationship with a vendor, 

client, or competitor that could influence their professional decisions or actions. 

• Gifts and Hospitality: Accepting gifts, hospitality, or other benefits from third parties that could create 

an obligation or influence the employee’s decision-making. 

• Use of Company Resources: Using ENERSOL’s resources, including time, information, or assets, for 

personal gain or the benefit of a related party. 
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• Nepotism and Favoritism: Favoring relatives or friends in hiring, promotion, or any other employment 

decisions. 

5. Disclosure of Conflicts of Interest 
• Mandatory Disclosure: All employees and associated parties are required to disclose any actual, 

potential, or perceived conflicts of interest as soon as they become aware of them. Disclosure must be 

made to the employee’s immediate supervisor, the Human Resources department, or the Compliance 

Officer. 

• Annual Declarations: All employees must complete an annual conflict of interest declaration, disclosing 

any potential conflicts or affirming that no such conflicts exist. 

• Ongoing Obligation: Employees have an ongoing obligation to update their conflict of interest 

declarations if circumstances change, and new potential conflicts arise. 

6. Management of Conflicts of Interest 
• Assessment of Disclosures: The Compliance Officer or a designated committee will assess all disclosed 

conflicts of interest to determine their potential impact on ENERSOL’s operations and reputation. 

• Mitigation Measures: Depending on the nature of the conflict, the following measures may be 

implemented to manage or mitigate the conflict: 

o Recusal: The individual may be required to recuse themselves from decision-making processes or 

activities related to the conflict. 

o Divestiture: The individual may be asked to divest their financial interests that create the 

conflict. 

o Reassignment: The individual may be reassigned to a different role or project where the conflict 

does not exist. 

o Termination: In cases where the conflict cannot be adequately managed, the individual’s 

employment or association with ENERSOL may be terminated. 

• Monitoring and Reporting: The Compliance Officer will monitor disclosed conflicts of interest and 

ensure that mitigation measures are followed. Any breaches of this policy will be reported to senior 

management and the Board of Directors. 

7. Responsibilities 
• Employees: All ENERSOL employees are responsible for: 

o Understanding and complying with this policy. 

o Disclosing any actual, potential, or perceived conflicts of interest. 

o Refraining from participating in any activities where a conflict of interest exists. 

o Reporting any concerns or violations of this policy to their supervisor or the Compliance Officer. 

• Supervisors and Managers: Supervisors and managers are responsible for: 

o Ensuring that their teams are aware of and comply with this policy. 

o Reviewing and escalating disclosed conflicts of interest to the Compliance Officer. 

o Supporting the implementation of any mitigation measures. 



• Compliance Officer: The Compliance Officer is responsible for: 

o Reviewing all disclosed conflicts of interest and determining appropriate actions. 

o Monitoring compliance with this policy and reporting any breaches to senior management. 

o Providing training and guidance on conflict of interest issues. 

• Board of Directors: The Board of Directors is responsible for overseeing the implementation of this 

policy and ensuring that senior management enforces it effectively. 

8. Training and Communication 
• Employee Training: ENERSOL will provide regular training to all employees on identifying, disclosing, and 

managing conflicts of interest. This training will be mandatory and will be part of the onboarding process 

for new employees. 

• Communication of Policy: This policy will be communicated to all employees and relevant third parties, 

ensuring that everyone understands their responsibilities under the policy. 

9. Consequences of Non-Compliance 
• Disciplinary Action: Failure to disclose a conflict of interest or comply with this policy may result in 

disciplinary action, up to and including termination of employment. 

• Legal Consequences: In some cases, conflicts of interest may result in legal consequences for the 

individual and ENERSOL. Employees who violate this policy may be subject to legal action, including civil 

or criminal penalties. 

• Reputational Impact: Non-compliance with this policy can damage ENERSOL’s reputation and 

relationships with clients, partners, and regulators. The company will take all necessary actions to 

protect its integrity and reputation. 

10. Review and Revision 
• Regular Review: This policy will be reviewed annually by the Compliance Officer and the Board of 

Directors to ensure its continued effectiveness and relevance. 

Updates: Any changes to this policy will be communicated promptly to all employees and relevant third parties. 
ENERSOL reserves the right to amend this policy at any time to reflect changes in the law, best practices, or the 
company’s operations. 
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