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1. Purpose and Scope 
The purpose of this Compliance Policy is to establish a structured approach to ensure that 
ENERSOL operates in accordance with applicable laws, regulations, and ethical standards. This 
policy is designed to prevent, detect, and address any violations and to promote a culture of 
compliance and integrity within the organization. 
Scope: This policy applies to all ENERSOL employees, contractors, officers, directors, and third 
parties acting on behalf of ENERSOL, across all locations and business units. It covers all aspects 
of compliance relevant to ENERSOL’s operations, including legal, regulatory, and internal policy 
requirements. 
2. Policy Statement 
ENERSOL is committed to the highest standards of ethical conduct and compliance with all 
applicable laws and regulations. The company will operate transparently, and integrity is 
central to our business operations. Compliance with this policy is mandatory for all employees 
and third parties associated with ENERSOL. 
3. Compliance Framework 
The compliance framework at ENERSOL includes several key components designed to support 
effective compliance management: 
• Governance and Oversight: 
o Compliance Officer: ENERSOL will designate a Compliance Officer who is responsible for 
overseeing the compliance program, including policy development, monitoring, and reporting. 
The Compliance Officer will report to senior management and the Board of Directors. 
o Compliance Committee: A Compliance Committee, consisting of senior leaders from 
various departments, will support the Compliance Officer in developing and implementing 
compliance strategies and initiatives. 
• Policies and Procedures: 
o Policy Development: ENERSOL will develop and maintain a comprehensive set of 
compliance policies and procedures covering all key areas of risk. These documents will be 
regularly reviewed and updated to ensure they reflect current legal requirements and best 
practices. 
o Procedure Documentation: Detailed procedures will be established for each policy area, 
including specific steps for compliance, monitoring, reporting, and enforcement. 
• Training and Education: 
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o Mandatory Training: All employees will receive mandatory compliance training during 
onboarding and at regular intervals thereafter. Training will cover the Compliance Policy, 
relevant laws and regulations, and specific compliance areas such as anti-bribery, data privacy, 
and trade compliance. 
o Specialized Training: Employees in high-risk areas will receive specialized training 
tailored to their roles and responsibilities. 
• Monitoring and Auditing: 
o Regular Audits: ENERSOL will conduct regular internal audits to assess compliance with 
policies, procedures, and regulatory requirements. Audits will focus on high-risk areas and any 
issues identified in previous audits. 
o Continuous Monitoring: ENERSOL will implement continuous monitoring mechanisms to 
detect and prevent compliance issues. This includes automated systems for tracking 
compliance metrics and identifying potential risks. 
• Reporting and Investigation: 
o Reporting Mechanisms: Employees are encouraged to report any suspected violations of 
this policy or applicable laws. ENERSOL will provide multiple reporting channels, including a 
confidential hotline, email, and direct communication with the Compliance Officer. 
o Investigation Procedures: Reports of non-compliance will be investigated promptly and 
thoroughly. The investigation process will include interviewing relevant parties, reviewing 
documentation, and gathering evidence. The Compliance Officer will oversee investigations to 
ensure impartiality and fairness. 
• Corrective Actions and Enforcement: 
o Disciplinary Actions: If a violation is confirmed, ENERSOL will take appropriate corrective 
action, which may include disciplinary measures such as warnings, suspension, or termination. 
The severity of the action will depend on the nature and extent of the violation. 
o Remedial Measures: ENERSOL will implement remedial measures to address any 
identified issues and prevent recurrence. This may include revising policies, enhancing training, 
or improving monitoring systems. 
• Third-Party Management: 
o Due Diligence: ENERSOL will conduct thorough due diligence on third parties, including 
suppliers, contractors, and business partners, to ensure they comply with ENERSOL’s 
compliance standards and legal requirements. 
o Contracts and Agreements: Contracts with third parties will include compliance clauses 
that require adherence to relevant laws and ENERSOL’s policies. Regular reviews and audits of 
third-party activities will be conducted to ensure compliance. 
4. Compliance Program Components 
• Compliance Policies: 
o Anti-Bribery and Corruption: Policies will prohibit all forms of bribery and corruption and 
outline procedures for reporting and addressing any related issues. 
o Data Privacy: Policies will ensure compliance with data protection laws and outline 
procedures for handling personal data securely. 
o Health, Safety, and Environment (HSE): Policies will address compliance with health, 
safety, and environmental regulations, including risk assessments and incident reporting. 
o Trade Compliance: Policies will cover export controls, sanctions, and customs regulations 
to ensure compliance in international trade. 



o Human Rights: Policies will reflect ENERSOL’s commitment to respecting human rights 
and addressing issues related to forced labor, child labor, and human trafficking. 
• Risk Assessment: 
o Risk Identification: ENERSOL will identify and assess compliance risks associated with its 
operations, including legal, regulatory, and reputational risks. 
o Risk Mitigation: Strategies will be developed to mitigate identified risks, including 
implementing controls, monitoring systems, and response plans. 
• Communication and Awareness: 
o Internal Communication: ENERSOL will regularly communicate compliance expectations, 
updates, and changes to all employees. This includes newsletters, meetings, and intranet 
postings. 
o External Communication: ENERSOL will communicate its commitment to compliance to 
external stakeholders, including clients, partners, and regulatory authorities. 
5. Employee Responsibilities 
• Compliance Adherence: Employees are responsible for understanding and adhering to 
ENERSOL’s compliance policies and procedures. They must seek guidance if they are uncertain 
about any aspect of compliance. 
• Reporting Violations: Employees must report any known or suspected violations of this 
policy or applicable laws. Reports should be made through the established reporting channels. 
• Cooperation: Employees are expected to cooperate fully with investigations and audits. 
They must provide accurate and timely information and adhere to confidentiality 
requirements. 
6. Management Responsibilities 
• Leadership: Management is responsible for fostering a culture of compliance and 
integrity within their teams. They must lead by example and promote adherence to 
compliance policies. 
• Risk Management: Management must actively participate in identifying and assessing 
compliance risks in their areas of responsibility. They should work with the Compliance Officer 
to address and mitigate these risks. 
• Resource Allocation: Management must ensure that adequate resources are allocated to 
support the compliance program, including training, monitoring, and enforcement activities. 
7. Consequences of Non-Compliance 
• Disciplinary Actions: Violations of this policy, laws, or regulations may result in 
disciplinary action, up to and including termination of employment. Disciplinary actions will be 
commensurate with the severity of the violation. 
• Legal Consequences: Non-compliance may lead to legal consequences, including fines, 
penalties, and legal action. ENERSOL will cooperate with law enforcement and regulatory 
authorities as required. 
• Reputational Impact: Compliance failures can damage ENERSOL’s reputation and 
business relationships. The company will take all necessary actions to address and rectify any 
issues and to protect its reputation. 
8. Review and Revision 
• Regular Review: This policy will be reviewed annually by the Compliance Officer and the 
Board of Directors to ensure its continued effectiveness and alignment with legal requirements 
and best practices. 



• Policy Updates: Any updates or changes to this policy will be communicated promptly to 
all employees and relevant third parties. ENERSOL reserves the right to amend this policy at 
any time to reflect changes in laws, industry standards, or the company’s operations. 
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